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Comments; 
1. Who are your respondents and FGD session? These are not discussed in your 

manuscript 
a. How many stakeholders & how many do you think from the government, 

industry, suppliers, employees, donors, customers, board members, creditors, 
labor unions, community groups? 

b. Do you think all the stakeholders be balanced in your criteria? 
 
2. In your abstract, it is recommended that “aligning business strategies with employee 

goals, investing in technology, and fostering collaboration” and to “advocating for 
standards, collaborations and diversity support”. Where are those recommendations 
be stated and concluded afterward? 
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3. You said that on the PESTLE, technological advancements need to enhance operational 

efficiency and competitiveness across production, logistics and employee training. How 
were those for to achieve operational efficiency and competitiveness on 
production, logistics and employee training? 

 
 
4. In your analysis on SWOT, it was found out that the employee satisfaction was rather low 

that were lack of career development toward potential demotivation of employees. How 
you come to draw that conclusion? Which methods do you have come across on 
these factors? 

 
 
5. In your analysis on TOWS, it is stated that technological integration is the key factors 

to win S-O diagram because it is to invest in advanced technologies for production, 
logistics and employee training.  
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a. How come the technological integration is said to enhance employee 

training while in the SWOT, you said that employee satisfaction is rather 
low? 

b. The employee training vs employee satisfaction is becoming the subject point 
of employees 

 
 
6. In your TOWS analysis, it is also stated that employee satisfaction becomes the hurdles 

of achieving limited career development and low-stage on employee satisfaction. What 
are the strategies to overcome these S-T diagram about employee satisfaction? 

 
  
7. In your VRIO analysis, it is now you mentioned about employee again, “unless it leads to 

unique strategies for employee development”. What are the strategies for the 
company to boost up employee development? 
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8. In the imitability of VRIO analysis, it is mentioned about career development and 
maintaining a competitive edge in employee development 

 
 

9. In your VRIO analysis, it is again you mentioned about employee development & 
training development, including internal collaboration to achieve such programs 

 
 
10. In your discussion, it is stated “implementation of robust and comprehensive career 

development program” where “to cater the diverse needs and aspirations of 
employees and providing them with clear pathways for advancement and 
growth”. What are the real strategies? 

 
  
11. In your conclusion, you stated that “well-structured career development”. What is it 

look like and how would you incorporate these? 
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