
SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

JURNAL PERKULIAHAN
S2 ADMINISTRASI BISNIS 2020 EVEN

MATA KULIAH : Talent Management
NAMA DOSEN : AMELIA NAIM INDRAJAYA, MBA
KREDIT/SKS : 2 SKS
KELAS : R0920

TATAP
MUKA

KE

HARI/TANGGAL MULAI SELESAI RUANG STATUS RENCANA MATERI REALISASI MATERI KEHADIRAN
MHS

PENGAJAR TANDA
TANGAN

1 Rabu, 10 Maret 2021 18:45 20:15 E Selesai The State of the Art Approach in
Strategic Talent Management:
Case Study The Telkom Great
Spirit Grand Strategy Approach
Introduction to Talent
Management. Business Value
of HR Reference: HR Value
Preposition – Dave Ulrich

The State of the Art Approach in
Strategic Talent Management:
Case Study The Telkom Great
Spirit Grand Strategy Approach
Introduction to Talent
Management. Business Value
of HR Reference: HR Value
Preposition – Dave Ulrich

(16 / 17) AMELIA NAIM
INDRAJAYA, MBA

 

2 Rabu, 10 Maret 2021 20:15 21:45 E Selesai International Session: Be A
Change-Maker supporting the
Sustainable Development
Goals of the United Nations.
Introduction to Talent
Management. Business Value
of HR Reference: HR Value
Preposition – Dave Ulrich

International Session: Be A
Change-Maker supporting the
Sustainable Development
Goals of the United Nations.
Introduction to Talent
Management. Business Value
of HR Reference: HR Value
Preposition – Dave Ulrich

(16 / 17) AMELIA NAIM
INDRAJAYA, MBA

 

https://ipmi.ac.id/
mailto:info@ipmi.ac.id


3 Kamis, 18 Maret 2021 18:45 20:15 E Selesai Organization Development
Talent Acquisition Reference:
HRM Dessler, Chapter 5 & 6
Case1: Transforming Verizon
2015 : Going above the
Network

Organization Development
Talent Acquisition Reference:
HRM Dessler, Chapter 5 & 6
Case1: Transforming Verizon
2015 : Going above the
Network

(16 / 17) Rachman Sjarief  

4 Kamis, 18 Maret 2021 20:15 21:45 E Selesai Case 2: Rolls-Royce in
Singapore: harnessing the
power of the ecosystem to drive
growth ( SMU 157- version
2013-05-03)

Case 2: Rolls-Royce in
Singapore: harnessing the
power of the ecosystem to drive
growth ( SMU 157- version
2013-05-03)

(16 / 17) Rachman Sjarief  

5 Kamis, 25 Maret 2021 18:45 20:15 E Selesai Performance Management
Reference: HRM Dessler,
Chapter 9 Case 3: Citibank -
Performance Evaluation

Performance Management
Reference: HRM Dessler,
Chapter 9 Case 3: Citibank -
Performance Evaluation

(16 / 17) Rachman Sjarief  

6 Kamis, 25 Maret 2021 20:15 21:45 E Selesai Case 4: Gap Inc.: Refashioning
Performance Management

Case 4: Gap Inc.: Refashioning
Performance Management

(16 / 17) Rachman Sjarief  

7 Kamis, 1 April 2021 18:45 20:15 E Selesai Learning and Development
Strategic Talent Management &
Integrated Talents Management
System Reference: HRM
Dessler, Chapter 8 Case 5:
Leadership Development at
Goldman Sachs

Learning and Development
Strategic Talent Management &
Integrated Talents Management
System Reference: HRM
Dessler, Chapter 8 Case 5:
Leadership Development at
Goldman Sachs

(16 / 17) Rachman Sjarief  

8 Kamis, 1 April 2021 20:15 21:45 E Selesai Case 6 : Indian Metal
Company’s Talent Management
Dilemma

Case 6 : Indian Metal
Company’s Talent Management
Dilemma

(16 / 17) Rachman Sjarief  



SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

JURNAL PERKULIAHAN
S2 ADMINISTRASI BISNIS 2020 EVEN

MATA KULIAH : Talent Management
NAMA DOSEN : AMELIA NAIM INDRAJAYA, MBA
KREDIT/SKS : 2 SKS
KELAS : R0920

TATAP
MUKA

KE

HARI/TANGGAL MULAI SELESAI RUANG STATUS RENCANA MATERI REALISASI MATERI KEHADIRAN
MHS

PENGAJAR TANDA
TANGAN

9 Kamis, 8 April 2021 18:45 20:15 E Selesai Strategic Role of HR in
OrganizationalTransformation
Reading Material “HR at the Heart
of Strategic Transformation: The
EMC Turnaround

Strategic Role of HR in
OrganizationalTransformation
Reading Material “HR at the Heart
of Strategic Transformation: The
EMC Turnaround

(16 / 17) Rachman Sjarief  

10 Kamis, 8 April 2021 20:15 21:45 E Selesai Real Case HR Practices : Guest
Lecturer Sigit Mursidi PhD. Ex
Mercedes Benz HR Director (in
Germany and Indonesia) CEO. PT
Ganesha Agies Jaya.

Real Case HR Practices : Guest
Lecturer Sigit Mursidi PhD. Ex
Mercedes Benz HR Director (in
Germany and Indonesia) CEO. PT
Ganesha Agies Jaya.

(16 / 17) Rachman Sjarief  

https://ipmi.ac.id/
mailto:info@ipmi.ac.id


Jakarta, 21 Juli 2023
Ketua Prodi S2 Administrasi Bisnis

Prof. Dr. Ir. M Syamsul Maarif, M.Eng
NIDN. 0004095802

11 Kamis, 15 April 2021 18:45 20:15 E Selesai Reward System Employee
Communications Reference: HRM
Dessler, Chapter 11 & 12 Case 7:
Megalith Inc. – Hay Associates
(A&B) Reward System and the Role
of Compensation Reward
Performance

Reward System Employee
Communications Reference: HRM
Dessler, Chapter 11 & 12 Case 7:
Megalith Inc. – Hay Associates
(A&B) Reward System and the Role
of Compensation Reward
Performance

(16 / 17) Rachman Sjarief  

12 Kamis, 15 April 2021 20:15 21:45 E Selesai Case 8: Human Resources at
Hewlett Packard A and B

Case 8: Human Resources at
Hewlett Packard A and B

(16 / 17) Rachman Sjarief  

13 Kamis, 22 April 2021 18:45 20:15 E Selesai Industrial Relations Industrial Relations (16 / 17) Rachman Sjarief  

14 Kamis, 22 April 2021 20:15 21:45 E Selesai Group Term Project Presentation
Preparation of Webinar - Seminar
Wrap up all sessions

Group Term Project Presentation
Preparation of Webinar - Seminar
Wrap up all sessions

(16 / 17) Rachman Sjarief  

15 Kamis, 29 April 2021 18:45 20:15 E Selesai Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

(16 / 17) AMELIA NAIM
INDRAJAYA, MBA

 

16 Kamis, 29 April 2021 20:15 21:45 E Selesai Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

(16 / 17) AMELIA NAIM
INDRAJAYA, MBA

 



SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

JURNAL PERKULIAHAN
S2 ADMINISTRASI BISNIS 2020 EVEN

MATA KULIAH : Talent Management
NAMA DOSEN : AMELIA NAIM INDRAJAYA, MBA
KREDIT/SKS : 2 SKS
KELAS : E0920

TATAP
MUKA

KE

HARI/TANGGAL MULAI SELESAI RUANG STATUS RENCANA MATERI REALISASI MATERI KEHADIRAN
MHS

PENGAJAR TANDA
TANGAN

1 Sabtu, 29 Mei 2021 08:30 10:00 E Selesai Introduction to Talent
Management

Introduction to Talent
Management

(15 / 15) AMELIA NAIM
INDRAJAYA, MBA

 

2 Sabtu, 29 Mei 2021 10:30 12:00 E Selesai Strategic Human Resources as
a Competitive Advantage

Strategic Human Resources as
a Competitive Advantage

(15 / 15) AMELIA NAIM
INDRAJAYA, MBA

 

3 Sabtu, 5 Juni 2021 08:30 10:00 E Selesai Organization Development
Talent Acquisition Reference:
HRM Dessler, Chapter 5 & 6
Case1: Transforming Verizon
2015 : Going above the
Network

Organization Development
Talent Acquisition Reference:
HRM Dessler, Chapter 5 & 6
Case1: Transforming Verizon
2015 : Going above the
Network

(15 / 15) Rachman Sjarief  

4 Sabtu, 5 Juni 2021 10:30 12:00 E Selesai Case 2: Rolls-Royce in
Singapore: harnessing the
power of the ecosystem to drive
growth ( SMU 157- version
2013-05-03)

Case 2: Rolls-Royce in
Singapore: harnessing the
power of the ecosystem to drive
growth ( SMU 157- version
2013-05-03)

(15 / 15) Rachman Sjarief  

https://ipmi.ac.id/
mailto:info@ipmi.ac.id


5 Sabtu, 12 Juni 2021 08:30 10:00 E Selesai Performance Management
Reference: HRM Dessler,
Chapter 9 Case 3: Citibank -
Performance Evaluation

Performance Management
Reference: HRM Dessler,
Chapter 9 Case 3: Citibank -
Performance Evaluation

(15 / 15) Rachman Sjarief  

6 Sabtu, 12 Juni 2021 10:30 12:00 E Selesai Case 4: Gap Inc.: Refashioning
Performance Management

Case 4: Gap Inc.: Refashioning
Performance Management

(15 / 15) Rachman Sjarief  

7 Sabtu, 19 Juni 2021 08:30 10:00 E Selesai Learning and Development
Strategic Talent Management &
Integrated Talents Management
System Reference: HRM
Dessler, Chapter 8 Case 5:
Leadership Development at
Goldman Sachs

Learning and Development
Strategic Talent Management &
Integrated Talents Management
System Reference: HRM
Dessler, Chapter 8 Case 5:
Leadership Development at
Goldman Sachs

(15 / 15) Rachman Sjarief  

8 Sabtu, 19 Juni 2021 10:30 12:00 E Selesai Case 6 : Indian Metal
Company’s Talent Management
Dilemma

Case 6 : Indian Metal
Company’s Talent Management
Dilemma

(15 / 15) Rachman Sjarief  



SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750
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JURNAL PERKULIAHAN
S2 ADMINISTRASI BISNIS 2020 EVEN

MATA KULIAH : Talent Management
NAMA DOSEN : AMELIA NAIM INDRAJAYA, MBA
KREDIT/SKS : 2 SKS
KELAS : E0920

TATAP
MUKA

KE

HARI/TANGGAL MULAI SELESAI RUANG STATUS RENCANA MATERI REALISASI MATERI KEHADIRAN
MHS

PENGAJAR TANDA
TANGAN

9 Sabtu, 26 Juni 2021 08:30 10:00 E Selesai Strategic Role of HR in
OrganizationalTransformation
Reading Material “HR at the Heart
of Strategic Transformation: The
EMC Turnaround

Strategic Role of HR in
OrganizationalTransformation
Reading Material “HR at the Heart
of Strategic Transformation: The
EMC Turnaround

(15 / 15) Rachman Sjarief  

10 Sabtu, 26 Juni 2021 10:30 12:00 E Selesai Real Case HR Practices : Guest
Lecturer Sigit Mursidi PhD. Ex
Mercedes Benz HR Director (in
Germany and Indonesia) CEO. PT
Ganesha Agies Jaya.

Real Case HR Practices : Guest
Lecturer Sigit Mursidi PhD. Ex
Mercedes Benz HR Director (in
Germany and Indonesia) CEO. PT
Ganesha Agies Jaya.

(15 / 15) Rachman Sjarief  

https://ipmi.ac.id/
mailto:info@ipmi.ac.id


Jakarta, 21 Juli 2023
Ketua Prodi S2 Administrasi Bisnis

11 Sabtu, 3 Juli 2021 08:30 10:00 E Selesai Reward System Employee
Communications Reference: HRM
Dessler, Chapter 11 & 12 Case 7:
Megalith Inc. – Hay Associates
(A&B) Reward System and the Role
of Compensation Reward
Performance

Reward System Employee
Communications Reference: HRM
Dessler, Chapter 11 & 12 Case 7:
Megalith Inc. – Hay Associates
(A&B) Reward System and the Role
of Compensation Reward
Performance

(15 / 15) Rachman Sjarief  

12 Sabtu, 3 Juli 2021 10:30 12:00 E Selesai Case 8: Human Resources at
Hewlett Packard A and B

Case 8: Human Resources at
Hewlett Packard A and B

(15 / 15) Rachman Sjarief  

13 Sabtu, 10 Juli 2021 08:30 10:00 E Selesai Industrial Relations Industrial Relations (15 / 15) Rachman Sjarief  

14 Sabtu, 10 Juli 2021 10:30 12:00 E Selesai Group Term Project Presentation
Preparation of Webinar - Seminar
Wrap up all sessions

Group Term Project Presentation
Preparation of Webinar - Seminar
Wrap up all sessions

(15 / 15) Rachman Sjarief  

15 Rabu, 21 Juli 2021 18:45 20:15 E Selesai Creating and Coordinating Webinar
– Seminar Session about Building
Strategic Talent Management
Leaders Supporting the Global
Goals (Sustainable Development
Goals of the United Nations) –
Managed and Executed by the
Students.

Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

(15 / 15) AMELIA NAIM
INDRAJAYA, MBA

 

16 Rabu, 21 Juli 2021 20:15 21:45 E Selesai Creating and Coordinating Webinar
– Seminar Session about Building
Strategic Talent Management
Leaders Supporting the Global
Goals (Sustainable Development
Goals of the United Nations) –
Managed and Executed by the
Students.

Creating and Coordinating Webinar
– Seminar Session " Creating
Sustainable Company Through
Talent Management Improvement –
Managed and Executed by the
Students.

(15 / 15) AMELIA NAIM
INDRAJAYA, MBA

 



Prof. Dr. Ir. M Syamsul Maarif, M.Eng
NIDN. 0004095802



10/30/23, 2:55 PM Laporan Persentase Presensi Mahasiswa

https://siakad.ipmi.ac.id/siakad/rep_prosentaseabs 1/1

SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

LAPORAN PERSENTASE PRESENSI MAHASISWA
S2 ADMINISTRASI BISNIS

2020 EVEN
Mata kuliah : Talent Management Nama Kelas : R0920
Dosen Pengajar : AMELIA NAIM INDRAJAYA, MBA

Rachman Sjarief

No NIM Nama Pertemuan Not Attend Attend Permission Sick Presentase

1 20231001 Yoon Ko Woon 14 16 100

2 20231002 Ahmad Fikri 14 16 100

3 20231003 Dyah Indra Arianti 14 16 100

4 20231004 Naufal Adiyanto 14 16 100

5 20231005 Camila Isabel Lastrilla 14 16 100

6 20231006 Albert Yuda Sunanto 14 16 100

7 20231007 Giovanni Alexander Panudju 14 16 100

8 20231008 Rosada Tri Asnada 14 16 100

9 20231009 Fadhillah Indra Budi 14 16 100

10 20231010 Herry Yusirwan 14 16 100

11 20231011 Argia Sinarta 14 16 100

12 20231012 Tania Mentari Desriyani 14 16 100

13 20231013 Muhammad Tarekh Alfatha 14 16 100

14 20231015 Mely Primayanty 14 16 100

15 20231016 Indana Nabhan 14 16 100

16 20231018 Muhammad naufal 14 16 100

https://ipmi.ac.id/
https://ipmi.ac.id/
mailto:info@ipmi.ac.id
mailto:info@ipmi.ac.id


10/30/23, 2:54 PM Laporan Persentase Presensi Mahasiswa

https://siakad.ipmi.ac.id/siakad/rep_prosentaseabs 1/1

Jakarta, 30 Oktober 2023
Ketua Prodi S2 Administrasi Bisnis

Prof. Dr. Ir. M Syamsul Maarif, M.Eng
NIP. 23-03-01-03

SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

LAPORAN PERSENTASE PRESENSI MAHASISWA
S2 ADMINISTRASI BISNIS

2020 EVEN
Mata kuliah : Talent Management Nama Kelas : E0920
Dosen Pengajar : AMELIA NAIM INDRAJAYA, MBA

Rachman Sjarief

No NIM Nama Pertemuan Not Attend Attend Permission Sick Presentase

1 20221001 Bayu Rachmanul Hakim 14 16 100

2 20221002 Agustinus Uki Kurnianto 14 16 100

3 20221003 Ignatius Ronny Yahya 14 16 100

4 20221004 Johanna Karlina Roring 14 16 100

5 20221005 Huger Dhanu Anggoro 14 16 100

6 20221007 Ahmad Khomaini 14 16 100

7 20221009 Muhamad Shahriza Rijadi Putra 14 16 100

8 20221011 Miranti Lucia Herliana 14 16 100

9 20221012 Samuel Ady Mahendra 14 16 100

10 20221013 Dyah Ayu Sekar Sari 14 16 100

11 20221014 Boyke Dakoptama Habyeldy Naibaho 14 16 100

12 20221015 Merny Hollis 14 16 100

13 20221016 Melitta Felicia Gaberia Aroean 14 16 100

14 20221017 Desy 14 16 100

15 20221018 Adriansyah 14 16 100

https://ipmi.ac.id/
https://ipmi.ac.id/
mailto:info@ipmi.ac.id
mailto:info@ipmi.ac.id


11/7/23, 2:01 PM Laporan Nilai Perkuliahan Mahasiswa

https://siakad.ipmi.ac.id/siakad/rep_nilaikuliah 1/1

SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

NILAI PERKULIAHAN MAHASISWA
PRODI : S2 ADMINISTRASI BISNIS
PERIODE : 2020 EVEN

Mata kuliah : Talent Management Nama Kelas : R0920
Kelas / Kelompok :
Kode Mata kuliah : EMM513 SKS : 2

No NIM Nama Mahasiswa
Individual

Assignment
(30%)

Group
Work
(30%)

Class
Participation

(20%)

Final
Exam
(20%)

Nilai Grade Lulus
Sunting
KRS? Info

1 20231001 Yoon Ko Woon 86.00 82.00 82.00 88.00 84.40 B+ ✔  
2 20231002 Ahmad Fikri 89.00 86.00 70.00 80.00 82.50 B+ ✔  
3 20231003 Dyah Indra Arianti 85.00 82.00 65.00 80.00 79.10 B ✔  

4 20231004 Naufal Adiyanto 87.00 90.00 90.00 88.00 88.70 A- ✔  
5 20231005 Camila Isabel Lastrilla 92.00 91.00 92.00 84.00 90.10 A ✔  
6 20231006 Albert Yuda Sunanto 80.00 88.00 85.00 92.00 85.80 A- ✔  

7 20231007
Giovanni Alexander
Panudju 87.00 80.00 85.00 92.00 85.50 A- ✔

 

8 20231008 Rosada Tri Asnada 80.00 86.00 85.00 92.00 85.20 A- ✔  
9 20231009 Fadhillah Indra Budi 90.00 89.00 90.00 92.00 90.10 A ✔  

10 20231010 Herry Yusirwan 85.00 90.00 85.00 84.00 86.30 A- ✔  
11 20231011 Argia Sinarta 82.00 84.00 70.00 80.00 79.80 B+ ✔  
12 20231012 Tania Mentari Desriyani 85.00 75.00 80.00 84.00 80.80 B+ ✔  

13 20231013
Muhammad Tarekh
Alfatha 89.00 83.00 87.00 84.00 85.80 A- ✔

 

14 20231015 Mely Primayanty 80.00 82.00 65.00 80.00 77.60 B ✔  
15 20231016 Indana Nabhan 82.00 75.00 85.00 88.00 81.70 B+ ✔  

16 20231018 Muhammad naufal 89.00 89.00 90.00 84.00 88.20 A- ✔  
Rata-rata nilai kelas 85.50 84.50 81.63 85.75 84.48 3.53
Pengisian nilai untuk kelas ini ditutup pada Kamis, 10 Juni 2021 oleh tarnuzzila
Tanggal Cetak : Selasa, 7 November 2023, 14:01:37
Paraf Dosen :

AMELIA NAIM INDRAJAYA, MBA
Rachman Sjarief

https://ipmi.ac.id/
https://ipmi.ac.id/
mailto:info@ipmi.ac.id
mailto:info@ipmi.ac.id
Stamp

Stamp



SEKOLAH TINGGI MANAJEMEN IPMI
JL. Rawajati Timur I/1, Kalibata, Jakarta Selatan , Daerah Khusus Ibukota Jakarta 12750

Website : https://ipmi.ac.id (https://ipmi.ac.id/) e-Mail : info@ipmi.ac.id (mailto:info@ipmi.ac.id)

NILAI PERKULIAHAN MAHASISWA
PRODI : S2 ADMINISTRASI BISNIS
PERIODE : 2020 EVEN

Mata kuliah : Talent Management Nama Kelas : E0920
Kelas / Kelompok :
Kode Mata kuliah : EMM513 SKS : 2

No NIM Nama Mahasiswa
Individual

Assignment
(30%)

Group
Work
(30%)

Class
Participation

(20%)

Final
Exam
(20%)

Nilai Grade Lulus
Sunting
KRS? Info

1 20221001 Bayu Rachmanul Hakim 91.00 91.00 91.00 88.00 90.40 A ✔  
2 20221002 Agustinus Uki Kurnianto 85.00 85.00 87.00 86.00 85.60 A- ✔  
3 20221003 Ignatius Ronny Yahya 87.00 89.00 88.00 86.00 87.60 A- ✔  

4 20221004 Johanna Karlina Roring 88.00 65.00 85.00 90.00 80.90 B+ ✔  
5 20221005 Huger Dhanu Anggoro 80.00 85.00 88.00 88.00 84.70 A- ✔  
6 20221007 Ahmad Khomaini 90.00 91.00 86.00 86.00 88.70 A- ✔  

7 20221009
Muhamad Shahriza
Rijadi Putra 92.00 92.00 92.00 86.00 90.80 A ✔

 

8 20221011 Miranti Lucia Herliana 90.00 91.00 91.00 88.00 90.10 A ✔  
9 20221012 Samuel Ady Mahendra 90.00 92.00 87.00 90.00 90.00 A ✔  

10 20221013 Dyah Ayu Sekar Sari 85.00 89.00 89.00 86.00 87.20 A- ✔  

11 20221014 Boyke Dakoptama
Habyeldy Naibaho

91.00 92.00 90.00 86.00 90.10 A ✔  

12 20221015 Merny Hollis 86.00 88.00 88.00 86.00 87.00 A- ✔  

13 20221016
Melitta Felicia Gaberia
Aroean 90.00 92.00 87.00 90.00 90.00 A ✔

 

14 20221017 Desy 87.00 86.00 86.00 86.00 86.30 A- ✔  

15 20221018 Adriansyah 92.00 93.00 91.00 90.00 91.70 A ✔  
Rata-rata nilai kelas 88.27 88.07 88.40 87.47 88.07 3.81
Pengisian nilai untuk kelas ini ditutup pada Jumat, 27 Agustus 2021 oleh 12100210
Tanggal Cetak : Jumat, 20 Oktober 2023, 16:32:37
Paraf Dosen :

AMELIA NAIM INDRAJAYA, MBA
Rachman Sjarief

https://ipmi.ac.id/
https://ipmi.ac.id/
mailto:info@ipmi.ac.id
mailto:info@ipmi.ac.id
Stamp

Stamp


